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Glenroy Specialist School                                          
Working Together To Achieve

Equal Opportunity and Anti-Harassment Policy

Last Review:      February 2018 
Next Review:      February 2021      

N.B. To be read in conjunction with Complaints Policy and Bullying Prevention policy.
Purpose:

· Glenroy Specialist School is committed to the prevention of harassment and the implementation of equal opportunity principles.

Aims:

In a manner consistent with the Commonwealth Sex Discrimination Act 1984 and the Victorian Equal Opportunity Act 2010 to:
·  uphold the rights of all people in the workplace to a safe working and learning environment free from harassment including sexual harassment
· support diversity and inclusive work and learning practices
· promote respect amongst all people in the workplace
· allow people in the workplace to have redress against unfair and unreasonable treatment.

Implementation:

The Principal and school council will be responsible for:
· Modelling appropriate behaviour;

· Monitoring the working environment to ensure as far as practicable that acceptable standards of conduct are maintained at all times and that sexual harassment is not tolerated;

· Promoting awareness of the avenues for advice and the complaints procedures with respect to sexual harassment as set out in this policy;

· Treating seriously complaints and behaviour which may constitute sexual harassment and taking immediate action;

· Treating complaints of sexual harassment with appropriate confidentiality;

· Ensuring that a person is not victimised for making, or being involved in, a complaint of sexual harassment;

· Identifying an appropriate contact person to provide information and support to complainants or respondents;

· Where an allegation involves a student, ensuring that an appropriate network of support, guidance, counselling and liaison with parent/guardians is established in accordance with duty of care obligations; 
· Maintaining Equal Opportunity Standards in line with the DET Equal Opportunity Guidelines for Victorian Government Schools. 
All employees will be responsible for

· Complying with the DET’s Policy and Procedures;
· Participating in any training mandated by DET;

· Modelling appropriate behaviour;

· Treating information in relation to allegations with appropriate confidentiality;

· Ensuring that a person is not victimised for making or being involved in, a complaint of harassment.

Formal complaint procedures will involve
· Investigating the complaint;

· Making a finding;

· Determining appropriate action;

· Preparing a report;

· Monitoring the situation.

Evaluation:

· Review: Triennially
· Ratification by School Council: 15 October 2018

